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Samantha Blackwood, DWR 
My name is Samantha Blackwood. I’ve been with the Department of Water Resources, Human Resources for almost 
10 years. Before that I worked for the University of California, Davis. I worked in environmental science for several years 
before making the switch to HR. Although those two worlds seem different, whether it is through science or by working 
with people, my underlying passion has always been to make things better.

TEAM 1: SACNet PILOTS
*Facilitator **Assistant Facilitator

Susan Fong, DDS 
I have worked at the State of California for over 30 years. My first 25 years was with EDD, then at CalPERS for a couple 
of years and now with DDS. I worked at McClellan AFB in the summers after high school as a student intern in their 
Technology office. I spent my first year of college at UC Davis thinking I might be an optometrist but taking computer 
and engineering classes. I decided to transfer to CSU Sacramento and earn a Business Administration, Management 
Information Systems degree. 

After graduation, I worked at CalGas as a consultant, then as an employee in their 4 person IT department. The company was bought out 
and the headquarters was moved back East. I didn’t want to move, so I looked for a job with the State. I have worked in the Information 
Technology field for almost 40 years.I have seen technology evolve over the years, but the challenges we face and continue to face are 
also related to people and processes. I hear too often that technology is to blame for service delivery failures. Especially now, as the state’s 
resources are being taxed and stretched, bringing to light the deficiencies and inefficiencies. It’s all about People, Process and Technology.

MD Haque,** DWR 
My name is MD Haque. I am a father of a curious 8 year old boy and husband of a lovely wife. I love biking, hiking and white 
water rafting. I am passionate about making positive difference in collective good. I am a Hawkeye fan ( Go hawks!). 
I consider myself a humble servant of the citizens of California. The word innovation inspires me a lot. I am proud to  be part 
of the wonderful California Department of Water Resources (DWR) team for last 12 years. I am a licensed civil engineer who 
loves working with movement of water from our mountains to reservoirs, to rivers to pumps or to ocean. 

I am a graduate of Cal-IPGCA cohort 2017. I am lucky to be part of the group of seven change agents who founded Cal-IPGCA association. 
I am proud to be a member of the Cal-IPGCA association moonshot and look forward to continue the journey of innovation and leadership.

Jennifer Crockett, CPUC 
Hello fellow members! I have worked for the state for almost 20 years. The first 7 or so were spent with Parks and the last 
12+ have been with the Public Utilities Commission. I have primarily worked in HR and have a passion for all things related 
to talent (recruiting, hiring, developing, training, coaching, mentoring, strategic and workforce/succession planning) and 
especially love connecting people with technology. 

I am a mother to two boys, one of which is Autistic so I also have a passion for helping people understand neurodiversity and how to open minds 
and hearts to how we all experience the world in a different way. When I am not working I love backpacking, snowboarding, yoga, aerial arts, 
reading and baking.

Abdul Khan,** DWR 
Hello, innovators! My name is Abdul Khan. This is my 15th year with the California Department of Water Resources. I am a 
graduate of Cohort 2018. The Cal-IPGCA innovation training taught me that each of us is a moonshot, waiting to be fully 
realized. In this context, “I am the moonshot” epitomizes the fully realized self, ready to serve California citizens in particular, 
and all humanity in general. Our individual journey towards self-actualization will continue long after we have completed the 
Cohort 2021 innovation project. 

But I challenge every innovator to realize the moonshot within and CHANGE “the nine most terrifying words in the English language, ‘I’m from 
the government, and I’m here to help’” to the nine most REASSURING words for EVERY Californian.
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Suhail Syed, DOR 
I run the strategic initiatives office for the Department of Rehabilitation starting in March 2020. I bring 20+ years 
of experience at multiple Fortune 100 companies working in both technical and managerial roles. I am passionate 
about organizational change management using LEAN principles.

Kuo Jen Kolin Tseng, DMV 
Hello everyone, my name is Kuo Jen Kolin Tseng but I go by Kolin. I’ve been with the state for 9 years and it’s all been with 
DMV. I’m with the Driver Safety Branch of DMV and have had great and positive experiences in the various roles within this 
branch. Prior to state service I’ve worked in the private sector of management and claims. I recently bought a house and 
have been renovating throughout this cohort session so don’t be startled if you see paint on me! It’s been a pleasure so far 
working with all of you and looking forward to the rest of the cohort sessions.

TEAM 1: SACNet PILOTS
*Facilitator **Assistant Facilitator

Mary Stephens, DMV 
Hi everyone!  My name is Mary Stephens and I’m the newest member of the SacNet Pilots. At the California Department 
of Motor Vehicles (DMV), I’m part of an innovating team that evaluate business processes and provides feedback to 
improve processes. I’m fortunate to have been with the State (at various agencies) for 15 years and counting! 
My motto is hard work pays off and to model that for my daughter. I look forward to the learning experiences and 
opportunities that lies ahead. Outside of work, I enjoy the company of my little family, the snow-covered mountains, and 
luscious greens surrounding a beautiful hike.

Malcolm Mitchell, BOA 
I am passionate about elevating the performance of processes and people. This passion energizes and guides all that I do 
and enables me to see challenges as opportunities. Throughout my career in both the public and private sectors, I have 
been able to apply this passion by leading or participating in programs that integrated people, processes and technology 
to solve business challenges and elevate organizational performance.  

For the past 6 years, I have applied this passion by participating in a variety of process and technology improvement initiatives as an Analyst 
with the California Board of Accountancy (CBA). Prior to my tenure with the CBA, I spent 17+ years developing and deploying business and IT 
initiatives as a unit manager and a project/program manager with Hewlett-Packard Company. When I’m not seeking to solve business challenges, 
I enjoy expanding my personal boundaries through travel, hiking, photography, reading and cooking.  I’m honored to serve with my fellow 
“innovationists” on Cohort 2021 and am looking forward to working with them to help our state government work better for all Californians!   

Miko Sawamura,* ORA 
Hello to everyone! My name is Miko Sawamura. I am so honored to be a facilitator for Cal-IPGCA Cohort since 2017. 
I am truly inspired to provide guidance to Cal- IPGCA Cohort 2021 Team 1 – SACNet Pilots to create and innovate our 
awesome moonshot. I enjoy energizing and motivating people to create and innovate, and that we may “moonshot” 
nurture our professional and personal lives. Innovation also provides a special opportunity to collaborate together 
so we can learn and explore supportively from each other.  

It is such a privilege to work for the State of California for the past 20 plus years within several departments where I am honored to serve 
California residents. I currently work for Department of Public Health. I was also privileged to work for private and non-profit companies 
prior to state service.

Carlos Lopez, FTB 
I have been working for the Franchise Tax Board for 6 years now. The first 4 years I worked out of one of FTB’s Southern 
California offices and have been working out of FTB’s main campus in Sacramento for the last two years. I knew at young 
age that I wanted to work in government, primarily because of the job security and the work/life balance that comes with 
a career in public service. So far my experience with FTB has only reinforced my belief that I was built for a career in FTB. 
At this point, my desire to be the best worker I can be comes from pride I take in being the best worker I can be. 

However, I do aspire to find a deeper purpose as source of motivation. I’ve recently been assigned my first trainee, which has given me an 
opportunity to influence and develop a brand new state work. I relish this opportunity. On a personal note, I am a licensed Certified Public 
Accountant and a massive sports fan. Go Packers!!!
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Ko-Ching Chang, DWR 
Hi, I go by my adopted middle name of Joseph or Joe. I been working the state for just under 19 years, first 3 with 
Caltrans and last 16 at the Department of Water Resources, with a short 4-year interlope in private in between. 
My hobbies include cycling, reading, & lounging.

Marlo Albert, CHP 
I have worked for the CHP for 22 years, both in field and headquarters assignments, with focuses on overtime and 
operational expense allocations and budgeting, policy writing, bill analysis, and nonuniformed recruitment and hiring.  
I enjoy researching state programs and processes, learning what spurred their development, and understanding what 
problem or issue they intend to improve or resolve. I’m fascinated by the workflow too–who collects the information, 
how is it collected, where does it go next, and what is done with it when it reaches its final destination? 

My fascination with the why and how of state government has evolved into a love of policy writing and resource development. My mind is 
always focused on streamlining and improving processes and incorporating automation and information technology wherever possible to 
eliminate duplicate efforts and minimize the human error inherent in manual data transfer. I gravitate toward mentoring, both formally and 
informally, sharing the resources I’ve collected over the years, and helping others connect their work to the bigger picture. I have a natural 
gift for figuring out where gaps in understanding, communication, or processes are, and working diligently to close them. I am also the 
mother of a talented 17-year-old daughter whose sketches and paintings just amaze me. I enjoy gardening, animals, and home improvement 
projects, and volunteering whenever possible. I also have a twin sister that works at the Department of Health Care Services.

Katy Katayoun Aflatouni, DWR 
My name is Katy Aflatouni. After spending 13 years as a Research and Development Engineer in private sector high-tech 
companies, I joined the Department of Water Resources (DWR) in February 2008. I have been happily married for 29 years 
and I am a proud mother of a 20-year-old college student. I believe in lifelong commitment to learning and skill building. 
I also believe that every leader must be trained to understand why good leadership skills are critical and how to put 
learning and training into action. The future of our work is changing, and California is facing new challenges every day.  

The need for organizations to change and learn has never been greater. Government leaders must be trained to be creative and agile, and 
able to pivot in a new direction quickly. Change is necessary for growth and leads us to maximizing our potential. I believe my participation in 
this program will positively impact and reinforce my strong leadership habits that will benefit our diverse workforce. As a leader, I understand 
that I must be an effective change agent and not simply a task manager. My participation in Cal-IPGCA Cohort will be an important step in 
helping others adapt to inevitable changes.

Vince Alvidrez, DWR 
Hello everyone, my name is Vince Alvidrez. I am a HEP Maintenance Superintendent for Department of Water Resources, 
I’ve been enjoying my career now with DWR for 28 years. I’ve been married to my wonderful wife for 30 years and we have 
twin children (boy & girl) who are now 29 years old. I am a big fan of all sports with a passion for coaching. 

The last 30 years I’ve coached at high school level to youth programs, enjoying football the most. On two occasions I have coached a kid and 
their kid. My enjoyment now is spending time with my 2 year old granddaughter, there’s no other love than a grandchild. I’m looking forward to 
this training to help myself grow as a leader so I can help others grow professionally.

My why? Sibling rivalry and not to be last. I am sharpening my leadership skills to aid in my professional development and interpersonal 
skills. These skill will also allow me to interact with leadership outside of my chain of command, interact with fellow decision makers, 
brainstorm new and different ways to approach problems or issues and find innovative techniques resulting in more exposure and better 
visibility for upward mobility.
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Trenton Pruitt, FTB 
Hello everyone. I have been with the Franchise Tax Board (FTB) for almost 13 years. I have to say I never thought about 
working for the state until I graduated from college in 2008 and the job market was horrible. I started in the reactive 
collections call center for FTB. Although I got my start in collections and was there for 12 years I have recently made the 
move to the Audit Division of FTB. On a personal note I am a father of two crazy rambunctious boys that keep me on my 
toes. My motto in life is leave it better than you found it. This applies to work life and home life. I am looking forward to 
getting to know everyone and making improvements along the way.

Angela Vincent, CalRecycle 
Angela Vincent has worked for CalRecycle since 2013 and has experience in environmental policy, environmental justice, 
and environmental education. She is passionate about public service and inspiring others to take personal and collection 
action to combat climate change.

TEAM 2: M & M
*Facilitator **Assistant Facilitator

Rosalind Davis-Gonzalez, DMV 
My roles have changed throughout my years of state service from a front-line employee into a supervisory and 
administrative role, the “why” I do what I do has never changed. To give back, to be of service to others. When I started 
my career in state service I had aspirations to go into Law enforcement. I wanted to be a role model for young women 
of color in my community, I wanted to show a different aspect of who and what you could become regardless of your 
circumstances. As a peace officer I felt that I would be able to actively give back and make a difference.

My path was changed after having 2 children, I made the decision to stay in a career that proved to be a little safer so that I could raise my 
children and be an active parent and not one who only saw them before school and on my way out the door to work a swing shift. I hope in 
the various positions I have held that I have mentored or modeled the way for others. The “who” I serve is different but the “why” I serve 
remains the same.  

Shkiba Samimi-Amri,** DCSS 
Shkiba is the Organizational Change Management Supervisor with DCSS since July 2020. Previously, she worked in a few 
different state departments. At DHCS, she was the Waiver Unit Supervisor. From 2017 to 2019, Shkiba worked at Cal OES 
in two different position, starting as Budget Analyst in the Budget Office than as an Emergency Service Coordinator in 
Operations. During her time at Cal OES, she participated in the State Operation Center during many disasters. Prior to 
Cal OES, Shkiba worked at California Department of Community Services and Development where she was responsible 
for overseeing the Cal EITC Grant and Community Service Block Grant.

Prior to beginning her state career, she was the Director of Apprentice Advisors and a licensed Financial Planner with Lincoln Financial Group. 
She has a Master’s Degree in Business Administration from University of Phoenix and a Bachelor’s Degree in Business/Economics from UC, 
Santa Barbara. Because of her deep passion for efficiency and collaboration at state level, Shkiba joined the Cal-IPGCA Association as the 
Membership Director in 2020. She currently resides in Folsom, California with her husband and two daughters. She is a constant learner, loves 
to read, hike, venture out in outdoor activities, and spend any free moment she gets with her family.

Danielle Metzinger,** DOT 
My name is Danielle Metzinger and I currently serve as an Employee Experience Strategist in Administration at Caltrans. 
Throughout my seven years as a state employee I’ve worked in four departments, promoted twice, and built an incredible 
network of inspiring mentors and colleagues across state government and beyond. My career has mainly centered on 
organizational and employee development within state government. My passion for public service extends beyond my full-
time work as I lead efforts across agencies and sectors to think big about improving government for generations to come. 

Current volunteer efforts include co-leading Innovative Pathways to Public Service, a regional collaborative of educators and government 
officials working to bring young people into public sector careers. I hold a Master of Science in Organizational Development from the 
University of San Francisco and a Bachelor of Arts in Psychology from William Jessup University. I currently live in Folsom, CA with my partner 
(and two cats) and enjoy hiking, reading, and cooking in my spare time.
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Jonathan Lorance, DMV 
My name is Jonathan Lorance I have worked with the DMV for about 20 years. I am married with 3 kids, 2 grandkids. 
When I am off work I enjoy running Spartan races.

David Rizzardo,** DWR 
David Rizzardo is a licensed professional civil engineer with 24 years of experience focused in water resources engineering 
with an emphasis on hydrology, hydrologic forecasting, and upper watershed and climate monitoring. David has been with 
the California Department of Water Resources for over 20 years primarily working in the Department’s Hydrology Branch 
focusing on flood and drought emergency response, real time and seasonal runoff forecasting, and directing the statewide 
California Cooperative Snow Surveys program. David has been a supervisor and manager for over 15 years managing multi-
agency and multi-discipline programs and teams in the successful collaboration of both technical and programmatic efforts. 

TEAM 3: TELETEAM
*Facilitator **Assistant Facilitator

Emmanuel Asinas, DWR 
Emmanuel Asinas is a highly motivated research manager and innovative economist with extensive experience 
in management, administration, and academic research and teaching. He has demonstrated ability to manage 
multidisciplinary teams, and network effectively with other state, federal and local government agencies, academic 
institutions, consultants, environmental groups, and other stakeholders to develop collaborative partnerships and 
innovative solutions to address water management and policy issues. 

Emmanuel currently serves as the Chief of Economic Analysis (aka Chief Economist) in the Department of Water Resources.  He has overall 
responsibility for evaluating the economic benefits and costs of water management programs, projects, plans, regulations and policies to ensure 
the sustainability of California’s water resources for the benefit of the State economy, its people and the environment. Prior to joining DWR, 
Emmanuel worked in Canada as Senior Economist for the Ministry of the Environment and Climate Change, Senior Policy and Program Advisor 
for the Ministry of Economic Development and Trade and Economist for the Ministry of Natural Resources. He was also an adjunct professor for 
Queens University and Ryerson University in Canada, teaching Ecological Economics and Natural Resource Economics, respectively. Emmanuel 
holds a PhD degree from Texas A&M University and a Master of Science degree from the University of Georgia, specializing in natural resource 
economics, environmental economics and forest economics.

Kimberly Gazzaniga, DWR 
Hi. My name is Kim Gazzaniga I am a proud member of Team 3: TeleTeam and am very excited to be a part of Cal IPGCA 
Cohort 2021. First, a little about myself: I grew up in Berkeley, California, went to UC Davis to become a veterinarian, did 
almost everything but study, came out with a a job in biotech. After a few years, I traded pipettes and lab coats for fishing 
nets and muck boots. 

I got married, had three kids, took some time off, and I have been with the Department of Water Resources now for almost 19 years as an 
environmental scientist. I don’t get out in the field much anymore, but I still love what I do. Why is that? As I whittle down into my “why,” 
I am finding that “creating new things” is revealing itself. Looking back at my life, whether its related to home, school, or work, I have felt most 
accomplished, focused, and confident when I am creating something new. 

He has been instrumental in driving progressive change to water management practices and embracing and implementing emerging technologies 
such as the Airborne Snow Observatory to improve water supply forecast accuracy. In his spare time, David is a youth competitive soccer coach 
volunteering his time to mentor young athletes in achieving their individual and team goals on and off the pitch. David was a member of Team 
Cal-Together in the 2019 Cal-IPGCA cohort and serves as an Assistant Facilitator for TeleTeam in Cohort 2021.
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Aman Thiara,** Cal OES 
I am a proud member of California Governor’s Office of Emergency Services (Cal OES family). Three years ago, when I joined 
state service, I had the privilege to become a part of Cal OES and Cal-IPGCA who provide me amazing opportunities to 
make a difference. I assist and support the development and maintenance of the CalOES Workforce and Succession Plans 
and am ardent in serving the CalOES mission. I believe with practice each of us can become an expert in what we do. My 
goal is to become the best version of myself. 

My why is to make my grandma proud. My grandma always said, “Everything is possible. Believe in yourself, do your best, and work hard for what 
you love.” When we have a strong desire to make a difference then it’s not about us only, it’s about all of us, and it’s about our people. I am 
empathetic about people, passionate about the representation of the human perspective, and possess the skills to bring this passion to life. I am 
a proud mom of my two beautiful and amazing daughters. In my spare time, I enjoy volunteering within the community, attending cultural events, 
watching TV, shopping with my husband, and taking short walks with my family. I also love making and eating different kinds of food.

Richard Zmuda, DWR 
I’d like to introduce myself. I am a lifelong learner with a balanced set of interpersonal, analytical, and communication skills 
sharpened through 50+ years of achievements in operations management, consulting, adult education, and State service. 
Along the way I’ve earned two advanced degrees, MBA and Doctor of Management. I attribute my enduring professional 
(and personal) success to my facilitative style of managing, advising and teaching.

I am the proud father of five adult children (3 sons, 2 daughters) and enjoy being the grandfather for 10 grandkids (3 boys, 7 girls). Active 
engagement in church-based community service keeps my personal batteries charged. I feel honored and privileged to serve DWR’s diverse 
constituents, especially members of the State’s Small Business and Disabled Veteran Business Enterprise business community.

Mitchel Russo, DWR 
Hello. My name is Mitch Russo of Cohort ’21 Teleteam. In my work for the Department of Water Resources, I lead flood 
management professionals who work with other dedicated individuals and organizations to provide flood warning, 
response, and mitigation efforts, and protect the lives and livelihoods of all Californians.
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Edward Camargo, FTB 
My name is Edward Camargo. I am part of Team Unifiers. I work at the Franchise Tax Board. I inspire a team of employees 
to answer questions regarding taxes from our customers. I come from a large family and in turn have a large family myself. 
I have had time to watch my children grow into adults and be involved with their education. I provided a voice for my 
kids and others at School Board meetings and by participating at the schools they attended. I learned a lot from those 
experiences and from my work history. 

I have seen a lot of kids at different schools become homeless, some were even alone and homeless. I opened my heart, my house and my 
family to the idea of helping one another. I see this project as a way to continue in helping all. I have been on the wrong end of a police gun 
because of my nationality. I see injustice in the way a person of color can be treated. As a grandfather to several mixed race children, I want 
them to grow up and be safe.

Sean Harrison,** DMV 
Sean Harrison left the private sector to pursue her purpose of “Serving with Integrity.” She worked in finance for local 
educational agencies such as Sacramento City Unified School District and Elk Grove Unified School District before 
changing to state government.  As a scholarship recipient, Ms. Harrison participated in the California Innovation Playbook 
for Government Change Agents (Cal-IPGCA) 2019 Cohort. 

Ms. Harrison currently serves as the Asian Pacific State Employee Association’s Statewide Treasurer and the Equal Opportunity Committee 
Co-Chairperson. She earned her Bachelor of Science Degree in Business Administration from the University of Phoenix. A native of Sacramento, 
Ms. Harrison volunteers as a dog handler at the Front Street Animal Shelter and enjoys riding her motorcycle.

Veronica Jeter, FTB 
Hello Cohort O.N.E. team! My name is Veronica Jeter. I’ve worked for the State of CA for a little over 15 years, looking 
forward to 15 more. While at Franchise Tax Board, I’ve worked in collections, training and now fraud detection. In my 
current position, I’m able to do what I enjoy most! I assist with developing coworkers and training new hires, what allows 
me to help guide them to workloads/areas/departments that will allow them to be happy with their jobs. Outside of my 
state employee duties I’m active in my church assisting with virtual church service and teen workshops, as well as crafting.

Dean Lan,* ORA 
Hi everyone; my name is Dean Lan. I bring decades of experience in the public, non-profit, and academic sectors with 
a career commitment to advancing racial and economic equity.  Before retiring from state service from the Department 
of Health Care Services, I led the Civil Right Office in being the top-ranked Department (of 144 state departments) 
in compliance with the state’s 17 civil rights laws. I co-chaired the Governor’s Committee on Hiring of People with 
Disabilities and recently was the executive sponsor of the California Department of Housing & Community Development’s 
Government Alliance on Race and Equity (GARE). 

I coordinated the department’s development of racial equity action plans that outline action steps toward increasing equity through 
organizational commitments and workforce development.  I’ve trained policymakers, businesses, and other institutions on diversity, inclusion, 
equal employment and equity. The Governor’s Office invited me to make presentations on California’s diversity and inclusion best practices at the 
National Governor’s Association. I’ve taught ethnic studies and racial justice classes at the University of California (Berkeley and Davis), and have 
several publications on the topics. I’m excited and honored to be facilitating Team Unifiers where I continue my passion working on equity.

Diane Letoto, FTB 
Diane Letoto has been with the State of California for 12 years. In 2018, Diane was hired by the Franchise Tax Board where 
she recently joined their Diversity, Equity and Inclusion Committee. While in state service, Diane was involved with EEO, 
conducted EEO and diversity trainings, and served on the California Civil Rights Officers’ Council. She also worked at the 
Department of Health Care Services where she served on a joint task force for the Department of Public, Health Equities 
California Disparities Project that reviewed contracts to provide services to disparate communities. 

Diane has a PhD in Political Science and was an adjunct lecturer for the University of Hawai’i and Hawai’i’s community colleges where she taught 
classes in political science, women’s studies, dance theory, and Asian cultures. Her academic writings and conference presentations focused on 
the entanglement of politics and, media and cultural productions that tend to reinforce preconceived notions of others. In addition, Diane co-
founded and ran a non-profit organization for over 20 years. Diane is passionate about wellness and would like to see innovations to wellness as 
the wedge that breaks down boundaries and moves beyond racism.
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Denise McKnight, DOR 
My name is Denise McKnight. Employed for over 30 years with the Department of Rehabilitation. I am passionate about 
education, growth, travel and family. I am a public servant at heart. I am working to help others become independent, 
discover their passions, and live their dreams.

Christine Lopez, DMV 
I began my career with the Department of Motor Vehicles in 2000 and joined the Field Operations Division in August 2018. 
The Field Operations Division is the public face of state government with 184 offices providing services to over 39 million 
people annually. I am passionate about modernizing DMVs departments’ field offices by implementing operational 
efficiencies and ensuring employee satisfaction.  

I believe that exceptional leaders go out of their way to inspire and motivate their teams. A critical part of my role is to ensure my employees 
achieve their professional goals and objectives. I believe that when people have confidence in themselves, they can make amazing 
accomplishments. When not working I enjoy spending time with my family and traveling to tropical destinations.

Morgan O’Brien,** DWR 
I am a people-focused engineer. I currently work as a Senior Engineer Project Manager for the CA Department of Water 
Resources, on major flood risk reduction projects around the Sacramento Area. I am very interested in leadership and 
strive to lead from wherever I am in an organization. This has resulted in taking on a few extra roles, including Leadership 
Development Coordinator for the Floodplain Managers Association Emerging Professionals Committee, as well as being 
the Professional Advisor to the UC Davis Society of Women Engineers section. I am an avid backpacker, who enjoys 
reading, as well as restoring our 1925 home. 

Nancy Wentling, DOR 
My name is Nancy Wentling and I hail from the California Department of Rehabilitation where we believe in the talent 
and potential of individuals with disabilities. We leverage creativity, ingenuity, and innovation to support Californians with 
disabilities of all ages in their pursuit of employment, independence, and equality. Painting a picture of what is possible, 
designing pathways on which to walk, run, or roll, infusing belief in self and community, and investing in our youth who 
represent the future of our great State – these commitments warm my heart and feed my soul. 

I remain dedicated to instilling hope for the future and breathing belief into those who need a hand up to follow their own “why.” I am a proud 
member of the Unifiers team addressing systemic racism with an intent to create an energized unified movement that will welcome and celebrate 
the diversity of California – a celebration that will embody the spirit of “One System, One State, One World, One People.” Additionally, the 
Unifiers will rise up to develop a holistic whole system approach so unhoused and at-promise children and youth in California receive the social 
services needed to thrive beyond their current circumstances and strive for unlimited possibilities.

Bobby Dalton Roy, DOE 
My name is Bobby Dalton G. Roy. At the California Department of Education, my colleagues and I influence attitudes, 
guide behaviors, and create conditions so that the millions of students in California’s pre-K through grade 12 classrooms 
obtain a meaningful and relevant education. We believe that, as enshrined in the California Constitution, all students 
deserve a free, high-quality, and equitable education no matter their family’s income level and background. 

We believe that every caring adult wants the next generation to have a better life than the current one. We believe that California, the nation, 
and the world benefits from a well-educated society. Our work is important because while students are a fraction of our population, they are 
100 percent of our future. We have come to a time, in our community and our world, where everyone is afraid of everyone. People use social 
splatter to call each other names and talk past one another, even while sitting in the same room. We label our neighbors, family members, co-
workers, and strangers as the other, robbing ourselves of our common ground. We can’t go on like this, and we must build bridges across our 
differences. Let’s reclaim our story. Let’s talk about what keeps us apart. Let’s talk about what brings us together. Let’s talk about what time it is 
on the clock of our community and our world and what we can do to make a difference. As a Unifiers member, I invite you join us and address 
these topics, together.

I believe that there is always an opportunity to learn and be better, and often quote Brene Brown. I like to dive into topics that are hard to talk 
about because that’s where I find the most growth. I graduated from Cal-IPGCA with Cohort 2019, and I’m proud of the work my innovation 
team (CalTogether) accomplished that has led Cohort 2021 to its launch of the SACNet Skills Bank.  This year I am supporting “The Unifiers” 
as an Assistant Facilitator.  I look forward to getting to know you!
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